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A Message from Chief Bergmann 
 
Located in the largest city in northeastern Pennsylvania, The University of Scranton is dedicated to shaping the professional 

development and personal growth of our students, faculty, and staff.  In everything we do, we believe in creating and 

http://www.scranton.edu/about/university-police
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University Police Officers are authorized to carry 
firearms.  

The Service Officers ensure the safety and security of 
students, faculty, staff members, and guests by patrolling 
the interior and exterior of academic and administrative 
buildings and on campus property, responding to 
incidents including accidents, illnesses, requests for 
assistance, walking safety escorts, medical escorts, 
provide security at special events, athletic events and 
health clinics, patrol parking lots and the parking garage 
and inspect vehicles for parking decals, and issues 
parking tickets and tow violators.  

The Student Officer program is operated by the 
University Police Department and is supervised directly 
by the Program Coordinator who is a sworn University 
Police Officer or Patrol Sergeant. Student Officers are 
employed through the University Work Study Program 
and perform a vital service to the University community. 
Student Officer's responsibilities include patrolling the 
University grounds and buildings, performing escorts, 
and parking enforcement. The Student Officers have 
varied backgrounds and interests and include several 
Emergency Medical Technicians, firefighters, and 
ROTC cadets.  

Student Officers check for problems in academic and 
administration buildings, residence halls, and common 
areas. Student Officers secure open doors and report 
maintenance issues such as broken lights, vandalism, and 
safety hazards.
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buildings, including residence halls, recreational 
facilities, academic buildings, and administrative offices. 

 
WEAPONS POLICY 

On-campus possession of weapons or implements used 
as weapons including, but not limited to, firearms, 
explosive devices, martial arts paraphernalia, and knives 
(except for small, non-serrated pocketknives and kitchen 
knives that are possessed and used in their intended 
manner) is prohibited, whether a federal or state license 
to possess the same has been issued to the possessor. 

 

REPORTING A CRIME AND OTHER 
EMERGENCIES 

The official University authority for reporting crimes or 
acquiring information concerning crime prevention and 
campus safety is the University Police. University Police 
advise and encourage all students, employees, and 
visitors to report all incidents, emergencies, suspicious 
behavior, crimes, or other public safety

http://forms.scranton.edu/silent-witness-form/


4 | P a g e  

 

ANONYMOUS

http://forms.scranton.edu/silent-witness-form/
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¶ Sexual offenses and other incidents of sexual or 
relationship violence can be reported to the Title IX 

Coordinator by dialing (570) 941-6645 (on‐campus 
extension 6645) or in person at The Office of 
Equity and Diversity located in the Institute of 
Molecular Biology & Medicine, Rm 311. 

¶ Contact the Dean of Students by dialing (570) 941-

7680 (on‐campus extension 7680) or in person at 
the Student Life Suite located in the DeNaples 
Center, Suite 201. 

¶ Online Anonymous Reporting is available, 
Complete the online “Silent Witness” reporting 
form at Silent Witness Form (this form should only 

be used for non‐emergency or non‐urgent 
reporting) or use the link provided by the Office of 
Equity and Diversity https://scranton.i-
sight.com/external-capture. 

When the situation warrants, criminal incidents may be 
referred to the Scranton Police Department for 
investigation. University Police are available to assist 
community members in this process.  

University Police will monitor and record all criminal 
activities regarding any recognized off-campus student 
organizations where University students are present, 
including those student organizations with off-campus 
housing facilities.  

 
The University of Scranton is required under the Clery 
Act to report any crime that is determined to be 
unfounded by law enforcement officials to the U.S. 
Department of Education and is also required to publish 
unfounded crime statistics within this Annual  
Security Report. An ‘unfounded crime’ is a crime in 
which the allegation is false or is proven to be not 
factual. The number of unfounded crimes can be found 
in this document on page 14 under the Clery Crime 
Statistics Chart. 
  
 

TIMELY WARNINGS  
University Police will write and distribute a Timely 
Warning, designated as a “Community Advisory” for 
crimes that occur on our Clery geography and are 
considered by the University to represent a serious or 
continuing threat to students and employees. Whether 
an incident constitutes a serious or continuing threat to 
students and employees is a case-by-case determination 
that may take into account the following criteria: (1) a 
Clery-reportable crime is reported; (2) the perpetrator 
has not been apprehended; and (3) there is a substantial 
risk to the safety of other members of the campus 
community because of this crime.  
 

Advisories are typically issued for the following Uniform 
Crime Reporting Program (UCR)/National Incident-
Based Reporting System (NIBRS) crime classifications: 
 

¶ Murder/Non‐Negligent Manslaughter  

¶ Aggravated Assault. Note that simple assaults or 
assaults between known parties do not usually 
warrant a Community Advisory.  

¶ Robbery. Note that incidents such as a pickpocket 
or purse snatch where force is neither used nor 
threatened do not usually warrant a Community 
Advisory. 

 
¶ Sexual assault Given the uniqueness of each 

incident, the decision to distribute a Community 
Advisory depends on the facts or circumstances 
available at the time. For example, a sexual assault 
reported long after the incident occurred may not 
warrant a Community Advisory as it is not possible 
to warn the community in a timely way of an 
ongoing risk. The decision to distribute a 
Community Advisory will be made in consultation 
with the Title IX Coordinator, the Deputy Title IX 
Coordinator and/or the Dean of Students 
depending on who has the most information 
regarding the matter to make an informed decision.  

¶ Major incidents of Arson 

¶ Burglary. Note that when there is no evidence of an 
unlawful entry or intent to commit a felony or theft, 
a Community Advisory may not be distributed. 

¶ Other Clery crimes, when necessary, as determined 
by the Chief of University Police (or designee).  

  
Community Advisories are distributed to the University 
community, when applicable, regardless of whether an  
incident is reported directly to University Police. A 
Community Advisory will typically include the date and 
time (or timeframe of the incident), a brief description 
of the incident, known suspect descriptors, information 
that will promote safety and potentially aid in the 
prevention of similar crimes, police contact information, 
and any other information deemed relevant or 
appropriate. A suspect’s race will only be included in the 
Community Advisory if there are sufficient details to 
describe the individual and assist in potential 

https://forms.office.com/Pages/ResponsePage.aspx?id=msTtqPFBaUyXaKf218O4w5gaCRv-4m1EkFWmJuEpxzVUOUVLWDE3OTROWVpHNzdMS0dPUzRDT01WVyQlQCN0PWcu
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fscranton.i-sight.com%2Fexternal-capture&data=04%7C01%7Camy.driscollmcnulty%40scranton.edu%7C187a73bfd54346fc54ad08d94898da92%7Ca8edc49a41f14c699768a7f6d7c3b8c3%7C0%7C0%7C637620644081145813%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=HIxr%2BMZF7xCi2L6V8Hr64%2FXF49VvO%2B8lxaiPiPT3hbE%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fscranton.i-sight.com%2Fexternal-capture&data=04%7C01%7Camy.driscollmcnulty%40scranton.edu%7C187a73bfd54346fc54ad08d94898da92%7Ca8edc49a41f14c699768a7f6d7c3b8c3%7C0%7C0%7C637620644081145813%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=HIxr%2BMZF7xCi2L6V8Hr64%2FXF49VvO%2B8lxaiPiPT3hbE%3D&reserved=0
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Throughout the months of August through October, the 
University conducts evacuation drills by activating the 
fire alarms in each of the academic, administrative, and 
ancillary buildings. Evacuation procedures are tested in 
every residence hall at the beginning of the fall semester 
and again, in January when students return for the spring 
semester.  
 
University of Scranton Police Officers and supervisors 
have received training in incident command and how to 
respond to critical incidents on campus. When a serious 
incident occurs causing an immediate threat to the 
campus, the first emergency responders to the scene will 
be the University Police and, depending on the nature of 
the incident, Scranton Police, the Scranton Bureau of 
Fire, and the Pennsylvania Ambulance.  Each agency will 
respond and work together to manage the incident under 
a unified command system. Depending on the nature of 
the incident, other University departments and other 
local or federal agencies could also be involved in 
responding to the incident. The University’s Incident 
Management Team, if assembled, provides overall 
direction to the University's response as needed and as 
approved by the President or designee.  
 
Printed copies of the Emergency Response Plan may be 
obtained by visiting University Police located at 820 
Mulberry St., Scranton, PA 18510, and can also be found 
on the University Police webpage. 
 

BUILDING ACCESS LEVELS  

The University has different building access levels or 
strategies that may be implemented during an 
emergency. The level will be based on the characteristics 
of the incident and may change as the incident evolves.  
 
Total Lockdown is when all exterior building doors are 
locked by University Police remotely through the 
Emergency Communications Center. Access is not 
available with a Royal Card. A total lockdown may be 
activated upon confirmation of a significant emergency 
or dangerous situation that poses an immediate threat to 
the health and safety of the University community. 

During a total lockdown, all classes and activities are 
suspended until further notice.  
 
Royal Card Access Only is when all exterior building 
doors are locked. Access is only available with a Royal 
Card. This is the typical setting for all residence halls and 
evening/weekend hours for all University buildings. 
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to any emergency, one should determine the most 
effective way to protect their own safety and take action. 

 
ASSESSMENT OF EMERGENCY 
PLANS 
The University conducts regularly scheduled drills, 
exercises, and appropriate follow-through activities 
designed for the assessment and evaluation of 
emergency plans and capabilities. These may include 
tabletop exercises, field exercises, and tests of the 
Emergency Notification System. Emergency response 
and evacuation procedures are tested on an annual basis. 
Each test is documented and includes a description of 
the exercise, the date and time the test was held, and 
whether the test was announced. The emergency 
response and evacuation procedures are publicized in 
conjunction with at least one test per calendar year. 

 
NOTIFICATION OF MISSING 
STUDENTS   
Any member of the University community who believes 
that a resident student is missing should immediately 
notify University Police at (570) 941-7777. University 
Police will generate a missing person report and initiate 
an investigation regardless of age or circumstances. 

 
Suzanne’s Law requires police to initiate prompt 
investigations into missing young adults and eliminates 

http://my.scranton.edu/
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Drug/Contraband Identification- A program 
presented at the start of each fall semester for incoming 
Resident Assistants and Student Officers which displays 
prohibited weapons and drug and alcohol-related items 
to assist those groups with visual identification of 
contraband in residence halls.  
 
CPR/First Aid- When requested, Environmental 
Health and Safety host training sessions that lead to 
certification in CPR and First Aid. It prepares University 
members to recognize and respond to respiratory, 
cardiac, and other emergency situations.  

 
Pedestrian Safety Initiative- University Police, in 
partnership with PennDOT, Scranton Police, Student 
Government, and Community and Government 
Relations, host Pedestrian Safety Events throughout the 
year. University community members receive safety tips 
and handout materials regarding safe pedestrian 
practices. 
 
Crime Prevention Poster Series- To educate our 
campus community on prevention tips and serve as a 
constant reminder to employ personal safety skills in our 
everyday lives, UPD distributes a series of crime 
prevention posters. The crime prevention series includes 
topics such as: Safety 
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UNIVERSITY HOUSING 

The Office of Residence Life is responsible for the day-
to-day management of the campus residence halls. The 
office is located at 100 Condron Hall.   
The University offers housing in small to medium-sized 
residence halls, including traditional and more 
contemporary suite-style halls, houses, and apartments. 
All residence halls are located on campus or near the 
campus perimeter within easy walking distance. First-
year and sophomore students are required to live on 
campus and may apply for the privilege of moving off 
campus for their junior year.   
Students are guaranteed on-campus housing throughout 
their tenure as a student if they remain in on-campus 
housing continuously during their studies. Limited 
graduate housing is available.   
First-year students are typically assigned to one of 
thirteen first-year halls located in close proximity to one 
another in the center of campus. These corridor-style 
halls encourage community development through 
regular interactions in the building. Sophomore students 
live in 3 suite-style halls on campus, while junior and 
senior students select from a variety of campus 
apartments and houses.  
The Office of Residence Life staffs most buildings with 
a Resident Assistant (RA) who is an undergraduate 
student leader that provides support to the residential 
community. Area Coordinators (AC) are professional 
staff members who supervise the RA positions and offer 
student support. University Police conduct annual safety 
training for Area Coordinators and Resident Assistants 
and conduct fire/evacuation drills in all buildings each 
semester.  
Entrances to University residence halls are always 
locked, only accessible to those who have been granted 
card access. Most doors to residence halls are alarmed. 
Main entrances are equipped with video surveillance, 
and all access is monitored by University Police. 
Individual student rooms are equipped with a key/lock 
and have a door viewer for occupants to see into the 
hallway. All residence hall windows are equipped with a 
locking mechanism. Windows that are conveniently 
accessible from the outside are equipped with a security 
screen for additional protection.   
There are routine University Police and Residence Life 
patrols in and around University residence halls. 
Students play a significant role in the security of 
residence halls by keeping doors and windows locked, 
maintaining the confidentiality of combinations, and 
possessing their keys and access cards. Students are 
responsible for registering overnight guests online after 
obtaining approval from his/her roommate. A student 
must always escort a guest in the halls and is responsible 
for the behavior of the guest. Students compromising 
the safety and security of residence halls will be referred 
to the Office of Student Conduct.  
 

 
 
LOW OCCUPANCY PERIODS  
All university residence halls will be open and available 
for student occupancy during regular academic sessions.  
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Murder and Non-negligent Manslaughter – The willful (non-

negligent) killing of one human being by another. 

 
Negligent Manslaughter – The killing of another person 
through gross negligence 
 
Sexual Assault - Any sexual act directed against another person, 
forcibly and/or against that person’s will; or not forcibly or against 
the person’s will where the victim is incapable of giving consent. 
 
Rape – The carnal knowledge of a person, forcibly and/or against 
the person’s will; or not forcibly against the person’s will where the 
victim is incapable of giving consent because of his/her temporary 
or permanent mental or physical incapacity (or because of his/her 
youth). 

 
Fondling – The touching of the private body parts of another 
person for the purpose of sexual gratification forcibly and/or 
against the person’s will; or not forcibly against the person’s will 
where the victim is incapable of giving consent because of his/her 
youth or because of his/her temporary or permanent mental or 
physical incapacity. 

 
Incest – Non-forcible sexual intercourse between persons who are 
related to each other within the degrees wherein marriage is 
prohibited by law. 
 
Statutory Rape – Non-forcible sexual intercourse with a person 
who is under the statutory age of consent. 
 
Domestic Violence – Asserted violent misdemeanor and felony 
offenses committed by the victim’s current or former spouse, 
current or former cohabitant, a person similarly situated under 
domestic or family violence law, or anyone else protected under 
domestic or family violence law. 

 
Dating Violence – Violence committed by a person who has been 
in a romantic or intimate relationship with the victim. Whether 
there was such a relationship will be gauged by its length, type, and 
frequency of interaction. 

 
Stalking – A course of conduct directed at a specific person that 
would cause a reasonable person to fear for her, his, or other’s 
safety, or to suffer substantial emotional distress. 
 
Robbery 

his/her his/her 
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PREPARATION OF ANNUAL DISCLOSURE OF CRIME STATISTICS & CLERY 
COMPLIANCE 
The following information provides context for the crime statistics reported as part of compliance with the Clery Act. 
University Police are primarily responsible for preparing the Annual Security and Fire Safety Report. The procedures for 
preparing the annual disclosure of crime statistics include reporting statistics collected from the following sources: the 
University Police, the Scranton Police Department, the Scott Township Police Department, the Pennsylvania State Police, 
the Lackawanna County Sheriff’s Office, the Lackawanna County District Attorney’s Office, Pennsylvania State Liquor 
Control Enforcement, and any designated Campus Security Authority.  

 
** University Police reported (1) unfounded crime for this reporting period (2021) ** 

 

 
 

 
 
 

Total Crimes Reported

Offense Type 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Sex Offenses 6 11 7 6 10 7 0 0 0 0 0 0 6 11 7

Rape 5 6 3 5 6 3 0 0 0 0 0 0 5 6 3

Sodomy 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 1 5 4 1 4 4 0 0 0 0 0 0 1 5 4

Sex Offenses - Non-forcible Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Stalking 0 1 3 0 1 3 0 0 0 0 0 0 0 1 3

Robbery 0 0 0 0 0 0 0 0 0 0 1 0 0 1 0

Aggravated Assault 0 0 1 0 0 1 0 0 0 0 0 0 0 0 1

Burglary Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Forcib le Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Non-Forcib le Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Attempted Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0

Number of Arrests/Referrals for Select Offenses

Offense Type 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023

Liquor Law Violations

     Arrest 1 0 3 1 0 1 0 0 0 15 0 0 16 0 3

     Referral 186 145 95 186 142 92 0 0 0 0 0 0 186 145 92

Drug Law Violations

     Arrest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

     Referral 37 15 22 36 13 21 0 0 0 0 0 0 37 15 22

Weapons Law Violations

     Arrest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

     Referral 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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The Pennsylvania College and University Security Act requires the release of crime statistics and rates to students and 
employees, and it requires that those statistics be available to applicants and new employees upon request. The rate is 
based on the actual number of Full Time Equivalent (FTE) students and employees, which is calculated according to 

state-mandated formula. The index in the table below is based on incidents per 100,000 FTE's. The statistics below include 
incidents that are not reportable under The Jeanne Clery Disclosure of Campus Security Policy and Campus Crim 

StatisticAct and The College and University Security Act of 1988. 

 

 
 

2021

Rate per 

100,000 2022

Rate per 

100,000 2023

Rate per 

100,000

Offense

Homicide 0 0 0 0 0 0

Manslaughter, Neg 0 0 0 0 0 0

Rape 7 138 5 105 3 61

Attempted Rape 0 0 0 0 0 0

Robbery Firearm 0 0 0 0 0 0

Robbery Knife 0 0 0 0 0 0

Robbery Other Wpns 0 0 0 0 0 0

Robbery Strong Arm 0 0 0 0 0 0

Assault Firearm 0 0 0 0 0 0

Assault Knife 0 0 0 0 0 0

Assault Other Wpns 0 0 0 0 0 0

Assault Hands, Feet 0 0 0 0 1 20

Assault, Non Aggravated 3 59 3 63 0 0

Burglary Forcible En 423

0630



http://www.scranton.edu/studenthandbook
http://www.scranton.edu/hr/.documents/compliance/drug-alcohol-policy.pdf
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Falcohol.edu%2F&data=05%7C01%7Ckelly.ford%40scranton.edu%7C06a6631b0c0b4e219faf08da7955fd7a%7Ca8edc49a41f14c699768a7f6d7c3b8c3%7C0%7C0%7C637955707474297103%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tde4V0Xfp2lnLQeIUaTf9g7N2pdl1yhRFlZx51JDK3g%3D&reserved=0
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educating students who have had repeated Alcohol Policy violations.  

¶ Substance-Use Screening Tools:  University of Scranton students have access to free, confidential, 
online mental health screening tools, which include Alcohol Use, Substance Abuse, and Opioid Misuse 
Screenings. Offered through the Center for Health Education & Wellness, these screening tools are 
regularly promoted by CHEW’s team of Peer Health Educators among the student body and provide 
information about campus support services and resources.   

¶ Individual Counseling: The University’s Counseling Center offers confidential individual and group 
counseling for students. Alcohol and drug use and abuse are issues with which counselors are trained 
to assist students.    

 
The following University offices are resources for students who are concerned about their alcohol and drug use 
or that of their peers.   

¶ Center for Health Education and Wellness - (570) 941-4253 

¶ Counseling Center - (570) 941-7620 

¶ Dean of Students Office - (570)941-7680 

¶ University Police (emergency) - (570) 941-7777 

¶ Student Health Services - (570) 941-7667 
 

4. Available Programs and Services for Employees. The University of Scranton provides an Employee 
Assistance Program, NexGen EAP, through Employee Network Inc. (ENI).  This third-party confidential 
resource offers the services of Licensed Mental Health Professionals to (1) provide short-term counseling 
focused on coping skills or, (2) make the appropriate referral to long-term counseling or specialized 
care.  ENI’s NexGen EAP is available in-person or via phone at 1-800-EAP-CALL (800-327-2255) and at 
https://www.nexgeneap.com 

  
5. Disciplinary Sanctions. Students who are alleged to have violated the University’s Alcohol and Drug Policies 

will be referred to the Office of Student Conduct for disciplinary action. Students who are found responsible for 
violating the University’s Alcohol and Drug Policies will face educational and administrative sanctions including, 
but not limited to, alcohol education workshops, individual counseling, fines, disciplinary probation, suspension, 
and expulsion. Employees who violate the University’s Drug-Free Workplace Policy will be subject to the 
University’s disciplinary procedures, which impose sanctions up to and including termination from employment 
and/or referral for prosecution.   

  
6. Applicable Laws & Legal Consequences.  Federal, state, and local laws make illegal use and/or possession of 

drugs and alcohol serious crimes. Such crimes carry a wide range of legal sanctions, including but not limited to 
fines and imprisonment.  

 
These policies express The University of Scranton’s educational concern for creating an environment that fosters growth 
by and amongst its members, and its commitment to the physical and emotional health and well-being of all those who 
work, study, or congregate at the University. 
 
I. University Alcohol Policy 
 

A. Student Alcohol Policies 
 

The University of Scranton prohibits students and guests from engaging in the following: 

¶ Use, possession, or consumption of alcohol by individuals who are under twenty-one (21) years of age. 

¶ Excessive consumption of alcohol, intoxication, alcohol impairment, or alcohol abuse as evidenced by 
factors including but not limited to public drunkenness, disorderly or erratic behavior, slurring of speech, 
physical coordination difficulties, vomiting, or a preliminary breath test reading/blood alcohol content of 
.08% or greater. Excessive consumption of alcohol is not an excuse for behavior that violates the Student 
Code of Conduct. 

¶ 

https://www.nexgeneap.com/
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¶ Alcohol must be served by bartenders provided by ARAMARK or trained through the ARAMARK TIPS 
program. Hiring and training costs are the responsibility of the sponsoring division, department, club, or 
organization, which must also provide individuals from its own membership to serve as checkers of 
identification and control agents to monitor behavior. 

¶ A University of Scranton identification card or valid driver’s license, or both, are proper identification to 
verify the age and University status of an individual. Some events may require the use of a computer-
generated list to verify age or University status. 

¶ 
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adherence to the steps will be considered a mitigating factor when determining the outcome or sanction of an incident 
that merits disciplinary action. Additionally, the University will consider a group’s failure to adhere to the steps to be an  
egregious factor when determining disciplinary action. 
 

 
ALCOHOL/DRUG-RELATED EDUCATIONAL PROGRAMS: 
¶ AlcoholEdu - AlcoholEdu is a mandatory online alcohol education program designed to promote healthy 

decision-making and inform students about high-risk drinking and alcohol-related harms among college students. 
This program is mandatory for all first year and transfer students. 

¶ Resilient Royals is a mandatory one-hour workshop that educates new students about navigating challenges 
resilience, healthy coping strategies, and campus resources while also talking about alcohol use and abuse as an 
unhealthy coping strategy. Coordinated by the Center for Health Education & Wellness, this program is 
facilitated by peer leaders with support from Student Life staff.  

¶ Viewpoints - Information and Perspectives on Alcohol/ Alcohol & Other Drug Education Program 
(ADEP): One-hour sanctioned sessions geared towards students who have been involved in alcohol policy 
violations. Education is related to consumption, blood alcohol content, and the dangers of overconsumption.   

  

¶ Social Host Workshop - An interactive workshop designed to educate students about group decision-making, 
risk assessment, and liabilities related to social host practices. The workshop is guided by the principle of 
employing informed decision-making and harm reduction to better manage high-risk behaviors related to alcohol 
consumption. 

 

NON-DISCRIMINATION AND ANTI-HARASSMENT POLICY 

As a Catholic, Jesuit institution of higher learning, the University of Scranton is committed to providing an educational, 
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SEXUAL HARASSMENT & SEXUAL MISCONDUCT: POLICIES, SERVICES, 
RESOURCES, AND PROTOCOLS 
Sexual harassment and sexual misconduct are defined in the University’s Sexual Harassment and Sexual Misconduct Policy 
(available in the Student Handbook at www.scranton.edu/studenthandbook and on the OED website at 
https://www.scranton.edu/equity-diversity/docs/sh-sm-policy.pdf) to include  quid pro quo and hostile environment, 
sexual assault, sexual exploitation, intimate partner violence (including domestic and dating violence), and stalking. The 
University prohibits the crimes of domestic violence, dating violence, sexual assault, and stalking (as defined by the Clery 
and VAWA Act, and Title IX) and reaffirms its commitment to maintaining a campus environment that emphasizes the 
dignity and worth of all members of the college community. Toward that end, the University issues this statement of policy 
to inform the campus community of our programs to address domestic violence, dating violence, sexual assault, and 
stalking as well as the procedures for institutional disciplinary action in cases of alleged dating violence, domestic violence, 
sexual assault, or stalking, which will be followed regardless of whether the incident occurs on or off campus when it is 
reported to a college official.  At the beginning of each academic year, students are e-mailed a link to the Student 
Handbook. Employees are provided with information and links to the Policy at orientation and throughout their 
employment. (See Education). 
 
The University strives to offer care and support for students and employees who have experienced sexual harassment or 
sexual misconduct, as well as to provide for the safety and well-being of the larger University community. All forms of 
sexual harassment and sexual misconduct are prohibited and responded to by the Title IX Coordinator, no matter the 
circumstances. Federal law (Title IX of the Education Amendments of 1972) requires the University to take immediate 
and appropriate steps to investigate allegations of sexual harassment or sexual misconduct. The University makes every 
reasonable effort to preserve an individual’s privacy in light of this responsibility.   
 
The University encourages students and employees to report any situation in which they believe sexual harassment or 
sexual misconduct has occurred so that appropriate support and resources can be provided. It is recommended that a 
student make immediate contact with University Police, Scranton Police or the Lackawanna County District Attorney’s 
Office to report any form of sexual misconduct, including sexual assault, which is a criminal act and egregious violation 
of the University’s Sexual Harassment and Sexual Misconduct Policy. However, a student or employee may decline to 
notify University Police, Scranton Police or the Lackawanna County District Attorney’s Office. When University Police 
are notified, they assess the situation and coordinate with various resources to provide for the safety and well-being of the 
person who experienced the sexual misconduct.   
 

http://www.scranton.edu/studenthandbook
/equity-diversity/docs/sh-sm-policy.pdf


/hr/.documents/eap/eap-brochure.pdf


http://www.lackawannacounty.org/


http://www.scranton.edu/CARE
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pervasive that it limits or denies a person's ability to participate in or benefit from the University’s education program or  
activity (i.e., creates a hostile environment).  
Quid Pro Quo Sexual Harassment- Quid Pro Quo Sexual harassment is defined as any employee, agent, or other person 
authorized by the University that conditions the provision of an aid, benefit, or service of the University on a complainant’s 
participation in unwelcome sexual conduct. Unwelcome sexual conduct includes, but is not limited to, any unwelcome 
sexual advance, request for sexual favors, or other unwanted conduct of a sexual nature, whether verbal, non-verbal, 
graphic, physical, or otherwise. 
 

 
Sexual Assault - Sexual Assault is defined as an offense that meets the definition of rape, fondling, incest, or statutory 
rape as used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based Reporting System 
User Manual from the FBI UCR Program, A sex offense is “any sexual act directed against another person, without the 
consent of the victim, including instances where the victim is incapable of giving consent.” 
• Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by 
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Intimate Partner Violence - Intimate Partner Violence is defined as any act of violence or threatened act of violence that 
occurs between individuals who are involved or have been involved in a sexual or other intimate relationship. Intimate 
Partner Violence includes threatening or causing physical harm or engaging in other conduct that endangers the health or 
safety of an intimate partner. It may involve one act or an ongoing pattern of behavior. Intimate Partner Violence can 
encompass a broad range of behavior, including, but not limited to, threats, assault, property damage, violence, or threat 
of violence, to one’s intimate partner or to the family members or friends of the partner.  

 
Stalking - Stalking is defined as engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to fear for the person’s safety or the safety of others; or suffer substantial emotional distress. 
For the purposes of this definition: course of conduct means two or more acts, including, but not limited to, acts which 
the stalker directly, indirectly, or through third parties, by any action, method, device, or means follows, monitors, observes, 
surveils, threatens, or communicates to or about, a person, or interferes with a person’s property. A reasonable person 
means a reasonable person under similar circumstances and with similar identities to the victim. Substantial emotional 
distress means significant mental suffering or anguish that may, but does not necessarily, require medical or other 
professional treatment or counseling. 
 
Retaliation – acts or words taken against an individual because of the individual’s participation in a protected activity that 
wo�
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sexually abusing minor children, or knowingly engaging in repetitive conduct toward a certain person that puts themin fear 
of bodily injury.  These acts can take place between family or household members, sexual partners or those who share 
biological parenthood in order to qualify as domestic abuse. 

Dating Violence: The state of Pennsylvania does not have a definition of Dating Violence. 
 
Stalking: Pennsylvania law (Pa 18 CS § 2709.1) defines Stalking when a person either: (1) engages in a course of conduct 
or repeatedly commits acts toward another person, including following the person without proper authority, under 
circumstances which demonstrate either an intent to place such other person in reasonable fear of bodily injury or to cause 
substantial emotional distress to such  other person; or engages in a course of conduct or repeatedly communicates to 
another person under circumstances which demonstrate or communicate either an intent to place such other person in 
reasonable fear of bodily injury or to cause substantial emotional distress to such other person.   
 
Consent:  The state 
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Information about sexually violent predators may be obtained by visiting the following web site:  
www.pameganslaw.state.pa.us 
 

UNIVERSITY DISCIPLINARY PROCESS  
 
The University Student Code of Conduct and employee handbooks prohibit sexual harassment and sexual misconduct as 
set forth in the University’s Sexual Harassment and Sexual Misconduct Policy (the “Policy”).  When a complaint is made 
or charges are filed against a University student or employee which alleges sexual harassment or sexual misconduct, the 

http://www.pameganslaw.state.pa.us/
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more fully below. The Complainant and Respondent will have an equal opportunity to be heard, to submit information, 

and to identify witnesses who may have relevant information.   

At the conclusion of the investigation a decision-making panel will be formed for the purpose of the hearing. The 
University will hold a hearing with cross-examination by the Panel on complaints that proceed to a hearing process.  The 
hearing will respect individual privacy concerns; however, a Complainant and Respondent will be required to heard and 
seen when they are testifying. At the conclusion of the hearing, the Decision-Making Panel must determine whether the 
Respondent is responsible for some or all the alleged policy violations by applying the preponderance of the evidence 
standard. The Decision-Making Panel may only consider the investigation report, party statements, witness statements, 
and evidence that was presented at the Hearing. 
 
The Decision-Making Panel will then issue a written decision applying the preponderance of the evidence standard and 
sanctions and/or remedies. The Decision-Making Panel’s report must include certain information as outlined in the 
University’s Policy.  Both the Respondent and Complainant will simultaneously receive the written decision from the Title 
IX Coordinator or designee.  
 
The Complainant and/or Respondent may appeal a determination regarding responsibility, and from a dismissal or partial 
dismissal of the formal complaint. The limited grounds for appeal are as follows: 
 

¶ New evidence that was not reasonably available at the time of the determination regarding responsibility or dismissal 

was made, that could affect the outcome of the matter;  

¶ Procedural irregularity that affected the outcome of the matter; or 

¶ The Title IX Coordinator or designee, investigator(s), or decision maker(s) had a conflict of interest or bias for or 

against Complainants or Respondents generally or the individual Complainant or Respondent that affected the 

outcome of the matter.   

 
If the appeal is accepted, an Appeal Panel will be chosen from a pool of trained faculty and staff. The appeal will typically 
be completed within ten (10) business days. 
 
Students who accept responsibility or are found responsible for violating the Student Code of Conduct or Policy are 
generally assigned an administrative sanction and one or more developmental sanctions. Sanctions are designed to educate, 
foster development, encourage thoughtful decision-making, and protect the University community. In determining 
appropriate sanctions, the University considers the nature of the violation including the impact on the community and its 
members.  Employees who accept responsibility or are found responsible for violating the Policy are generally disciplined 
in accordance with University contracts and/or handbooks. 
 

/studentlife/studentaffairs/student-conduct/external-links/sanctioning-guidelines.pdf
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¶ Mandatory Counseling/Advising/Therapeutic Education: Students may be required to participate in counseling 

and/or advising sessions. 
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● Suspension with or without pay 

● Terminationi  

● Other Actions: In addition to or in place of the above sanctions/responsive actions, the University may assign 

any other responsive actions as deemed appropriate. 

 
C. Remedies for Students and Employees 

 

¶ Administrative Directive for No-Contact between involved parties.  

¶ Limiting an individual’s access to certain facilities or activities. 

¶ Providing referrals to counseling and health services. 

¶ Referral to community-based service providers. Referral to the Employee Assistance Program.  

¶ Providing education and advisories to the community.  

¶ Altering the housing situation of the reporting or responding party.  

¶ Offering adjustments to academic deadlines, course schedules, etc. 

¶ Offering students Financial Aid Counseling. 

¶ Providing academic support services, such as tutoring. 

¶ Altering work arrangements for employees.  

¶ Increasing security and monitoring of certain areas of the campus. 

¶ Other Remedies: In addition to or in place of the above remedies, the University may assign any other remedies as 

deemed appropriate. 

 
D. Long-Term Remedies/Other Actions 

 
Following the conclusion of the resolution process, and in addition to any sanctions implemented, the Title IX Coordinator 
may implement additional long-term remedies or actions with respect to the parties and/or the campus community that 
are intended to stop the sexual harassment and/or retaliation, remedy the effects, and prevent reoccurrence.  
These remedies/actions may include, but are not limited to:  
 

At the discretion of the Title IX Coordinator, certain long-term support or measures may also be provided to 
the parties even if no policy violation is found.  

 
When no policy violation is found, the Title IX Coordinator will address any remedies owed by the University to 
the Respondent to ensure no effective denial of educational access. 

 
The University will maintain the privacy of any long-term remedies/actions/measures, provided privacy does not impair 
the University’s ability to provide these services. 
 

E. Failure to Comply with Sanctions and/or Interim and Long-term Remedies and/or Responsive Actions 
 
All Respondents are expected to comply with the assigned sanctions, responsive actions, and/or corrective actions within 
the timeframe specified by the final Decision-making panel.  
 
Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal, neglect, or any other reason, 
may result in additional sanction(s)/action(s), including suspension, expulsion, and/or termination from the University 
and may be noted on a student’s official transcript. Any sanction that involves a restriction for a time period is dependent 
on the successful completion of all other sanctions; if the Respondent has not completed all other assigned sanctions, they 
will not be reinstated until they have complied. 
 
A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX Coordinator.  Sanctions 
will be overseen by the Office of Student Conduct, who will inform the Title IX Coordinator when sanctions are 
completed. 
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THE UNIVERSITY OF SCRANTON 

/about/university-police/documents/final-erp-2022-edit-11.8.pdf
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¶ In the event that the University communications system might be overwhelmed, the Lackawanna County 
Communication Center is the best alternative: Lackawanna County Communication Center 911*   

  
*If using a Campus Phone, you must dial 9 for an outside line  

IMMEDIATE EVACUATIONS  
  
An immediate evacuation of a building may be required for several reasons, including fires and fire alarm activations, the 



41 | P a g e  

 

¶ Ask for assistance if needed.   

¶
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Fire extinguishers come in different sizes and use various types of extinguishing agents- some are designed to work with 
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alarm 
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2024 Fire Safety Measures
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